Republic of the Phiippines
DEPARTMENT OF EDUCATION

Negros Island Region

SCHOOLS DIVISION OF NEGROS ORIENTAL
0ffice of the School Governance and Operations Division

Capifol Area, Dumecguete City
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February 9, 2017

DIVISION MEMORANDUM
No. 64 s.2017

TRAINING COURSE FOR MANAGERS AND SUPERVISORS IN
THE PUBLIC SECTOR (5Ps)

TO: ASDSs
Chiefs, CID & SGOD
DEPSs/SEPSs
District Supervisors/District In-Charge
Public Elementary and Secondary Principals
All Others Concerned

1. Attached is Regional Memorandum No. 31, s. 2017, announcing the Training
Course for Managers and Supervisors in the Public Sector (5Ps).

2. For more details, see attached communication and enclosure from the Center for
Organizational Development of the Development Academy of the Philippines.
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SALUSTIANO T. JIMENEZ, CESO VI
OIC-Office of the Assistant Regional Director
Concurrent Schogjs Division Superintendent
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3. For information and guidance of all concerned.
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REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF EDUCATION

NEGROS ISLAND REGION
N2

G [‘} January 30, 2017

REGIONAL MEMORANDUM
No. 41 5. 2017

TRAINING COURSE FOR MANAGERS AND SUPERVISORS
IN THE PUBLIC SECTOR (5Ps)
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To:  Schools Division Superintendents ' —~ 3
Assistant Schools Division Superintendents ConT= Jgq
Division Chiefs RELEAS (Rl |
Public Elementary and Secondary School Heads  "8&IE&: " i-3l-p
All Others Concerned o

.

. Atiached is an invitation from the Center for Organizational Development
of the Development Academy of the Philippines to ifs conduct of the
Training Course for Managers and Supervisors in the Public Sector (5Ps).
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The ftraining duration is 15 days, eguivalent to 120 howurs, daies are
inclusive within March 23 to June 16, 2017, venue of each day’s session is
indicated in the ottached brochure.
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The ftraining course aims to provide the foundation for developing
competent supervisors and managers who are able to create and
naintain o high-performance, service-criented, and preductive work
place that enakles employee engagement.

4. Target participants are position holders and incumbents of SG-19 and
higher who are performing supervisory and management functions.

n

The total fee for the course is Seventy Five Thousand Pesos (Php75,000.00)
for each participant.

6. Interested parties are requestme to send the accomplished endorsement

or registration form to dapckmS@gmail.com or through fax at {02} 631-
2121.

7. For further details, please refer to the attached brochure or contact Ms.
Flo Martin or Ms. Caren Evangelista; (02) 631-2121.

8. For widest dissemination and information of all congemed.

¢s
SALUSTIANO T. JIMENEZ, LI.B, CESO VI
Schools Division Superintendent
Officer-In-Charge

Office of the Asst. Regional Director
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DAP CENTER FOR DREANIZATIONAL DEVELCPRENT

i Beventy Five Thousand Pesos Php?5 000,00) o

please send the pecomplished endorsement or registration form 1
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COURSE OBJECTIVES
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COURSE SCHEDULE
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